Birla Institute of Technology & Science, Pilani

BITS Pilani, Dubai Campus

Ref No: BPDC/09-19/00/141 September 05, 2019

OFFICE ORDER

The Membership of the Committee for Combating Sexual Harassment shall be
following with effect from June 28, 2018. The term of nominated members shall be
for two years.

Name of Members Capacity Position
Dr. Priti Bajpai Dean SWD Nodal Officer

Dr. Shazi Shah Jabeen Convenor

Faculty Member Nominated by Director

Dr. Neeru Sood Member

Dr. Santhosh Kumar Chief Warden Member

Dr. Karthiyayini Girls Hostel Warden Member

Dr. Reema Menon Vellat Counsellor : Member

Akshay Chutani
Absistdnt Registrar
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Ref. No. : 08-19/165 Date: 19" August 2019

NOTICE

Pursuant to UGC's letter No. F. 91-2/2014 (GS) pt. | dated 10 April 2019, the following students have
been assigned the role as Gender Champions at BITS Pilani — Dubai Campus to strengthen the
potential of young boys and girls to advocate for gender equality and monitor progress towards
gender justice:

MR. JEEL PATEL, ID. NO. 2017A7PS0278U

MR. ANSHUMAAN CHAUHAN, ID.NO. 2018A7PS0270U

MS. JANVI UMESH MIRCHANDANI, ID.NO. 2018A7PS0024U
MS. GUNJAN UPPAL, ID.NO. 2018A7PS0087U

awop

Dr. Priti Bajpai Professor, Department of General Science has been appointed as Nodal Teacher for
the purpose.

The role and responsibilities of Nodal Teacher/Gender Champions are provided in the ‘Guidelines for
Gender Champions in Educational Institutions’ available on the website of the Ministry of Women
and child Development.

The term of Nodal Teacher/Gender Champions will be up to the end of Second Semester 2019-20.

(Mr: ay Chutani)
Assistant Registrar

Copy to:
1. All the faculty, staff members and students of Dubai Campus
2. Director — Dubai Campus
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Complaints Committee against Sexual Harassment

INTRODUCTION

On 13th August 1997, the Supreme Court of India held that sexual harassment of women is a
viclation of the fundamental right of women to work in a safe environment. The Supreme Court
has defined 'sexual harassment' to include: ‘

Physical contact and advances

A demand or request for sexual favors

Sexually colored remarks

Showing pornography

Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature.

It is important for women to protest against any behaviour that they feel is unwanted and
unacceptable, The Complaint Committee for Sexual Harassment has been set up with the aim of
providing women an appropriate complaint mechanism against unwelcome sexually determined
behaviour whether directly or by implication. All staff members and students are provided equal
protection through this committee. Sexual harassment of any kind is considered unacceptable

behaviour in any employee or student of the institute and will attract appropriate disciplinary
action.

B:HEMBERS OF THE COMPLAINTS COMMITTEE

The present members of the Complaints Committee to deal with the complaints of sexual
harassment in accordance with the guidelines laid down by the Supreme Court of India relating to
sexual harassment of women workers at work places and students are as follows:

~ Chairperson

 Member
G e

Member

- Member

i B s A A2 Membér |
WHAT SHOULD YOU DO IF YOU FEEL YOU ARE SEXUALLY HARASSED ?

e Do not feel ashamed and blame yourself. Tell the harasser very clearly that you find his
behaviour offensive.

* Do not ignore the harassment in the hope that it will stop on its own. The harasser may
misinterpret a lack of response as approval of the behaviour. Come forward and complain
to the Complaint Committee.

» Do not hesitate to ask for help. Talk to somebody you trust about the harassment. It will
not only give you strength but also help others in similar situations to come forward and
complain.

e Keep a record of all incidents of sexual harassment. If you feel the need to register a
formal complaint later, this record will be helpful.

LODGING A COMPLAINT

Complaints can be made verbally, through email, or in a letter to any member of the Complaint
Committee for Sexual Harassment, to the Warden, to the Controlling officer or directly to the
higher authorities of the Institute.



Complaints can be made directly by the person facing harassment or even by a third party.

The Committee guarantees anonymity of complainants and all persons involved. All complaints wiil
. be dealt with equal seriousness irrespective of the positions held by the persons involved.

WHAT ACTION CAN BE TAKEN AGAINST THE OFFENDER?

The Complaints Committee is deemed to be an Inquiry Authority and the report of the Committee
is deemed to be an Inquiry Report under the rules. The Committee then forwards the report to the
Registrar in case of the offender is a staff or Standing Committee on Students Discipline if
offender is a student which is then forwarded to the Vice-Chancellor/Director who is required to
act upon these recommendations.

The Committee is required to make report of each complaint received and action taken to the
concerned authority.

After it has been proved that the offender has indulged in sexual harassment in the work place,
appropriate -disciplinary action would be taken against him irrespective of his status in the
Institute (staff or student). Where such conduct amounts to a specific offence under the Indian
Penal Code or under any other law, a complaint will be made to the appropriate authority for
action in accordance with the law.

e shall be taken by the Committee to ensure that the victims of sexual harassment and the
witnesses shall not be victimized while dealing with the complaint.

THE ROLE OF THE COMMITTEE

= To act as Inquiry Authority on a complaint of sexual harassment.
s To ensure that victims and witnesses are not victimized or discriminated because of their
complaint

* To take proactive measures towards sensitization of the staff and students on gender
issues.




